The University of Delaware promotes an environment that is free from all
forms of discrimination, including harassment. Your rights, resources and
responsibilities are reflected in the non-discrimination policy at

www.udel.edu/oei. UD’s Office of Equity & Inclusion responds to reports and
ensures continued compliance.

If you have experienced or withessed any form of discrimination or
harassment, you are encouraged to report these concerns to the Office of
Equity & Inclusion.

Individuals may file a report online at www.udel.edu/oei. These reports are
private and prompt a member of the OEl staff to provide individuals with

confidential resources and an opportunity to meet with a staff member to
review in greater detail the resolution options available.

All University supervisors and managers who are not confidential resources
under the policy must promptly submit a report if they are made aware
of an alleged incident of discrimination or harassment.

Please report concerns to: Danica Myers, Office of Equity & Inclusion, 305
Hullihen Hall, 302-831-8063, titleixcoordinator@udel.edu, Web reporting form
available at www.udel.edu/oei

Report complaints related to Section 504 of the Rehabilitation Act of 1973 and/
or the Americans with Disabilities Act to: Elizabeth Reed, Office of Disability
Support Services, Alison Hall, Suite 130, 302-831-4643, ecreed®@udel.edu

Report anonymously: Contact UD Police or the Ethics Point Compliance Hotline
at udel.edu/compliance.
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